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INTRODUCTION

3]:3fyl 19. .*Tunity D€vetopment is a merrrbe. of rhe Inter Ag€ncy Forestry
::l:T^-:9. ry, logethg bI j,: coverffnent of pNG ro rwie* eistt! toggin!
:rT:T_.,T T*Ey. The D^rcD_is a socialseclor DeparhDent *trictr is rnaiaatea tyrne uoverDrnent to advoclte for Social_ Welfare Development in the country. The
-olYdo-n-9f th" D€partrneqt is govemed by rhe followini iegistations aiiioficia;,National Womens poticy (t990) pNG Nationat Councit Oi Wi-* aaliSicl pNC
Platform for Action: A Decsde of Action for W;; a"*"rd""-Ii;i-o""i'il",ay *aSustainability (1995-2005), Coqvention on rhe Elimination oi a-n fo.*" ofDisc.rimination Againsr Women/CEDAW (195) So;l Der;;;-;'i;.fi"y trS93)
9l'19. w-.Iry 4" Chapter 276119?6), Conve*ion." o" rurr{rr'"?ir,rioi* rcnc(1993), the Civil Regisration Act and the Msrriage Act ofpNG. 

-'--- -'-""*'

L&ge Project Developments such as mining petroleum, and logging affect women ardchildren disproportionately. The well belrg of "f,ifa."n _a *?_"? l.Ja" tr," ,'*tsebsitive indicators of the human impaa of dwelopment yet they teJ i. be ""gt*t"d i,
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$1 ltannurg and development process of these projects ard issues that directly affect
them are generally ac.orded low Driorin.

This relort will highlight the social i-j".t ofO" logglng op"ration within the viciniry of
ue operaoon (tog$ng populatio.), forest rsource owners, employees and their families
and the communiry at large. This individual review report will be circulated to all the
major stakdEldeN of the logging operations before the final Recommendations and)ununary Report is frnalised by rhe Review Team.

PROJECT REVIEW rIELD TRIP

The field ilip ro Wawoi Guavi & panakawa took place from the l? _ 22 of Auil 2004.Sinrated in th^e.Middle Fly Disdct of We$em f.rin"., rf.,i" iogging op"-*il" i, "",y
lTgT T" 

rtlakes 81mos1_half-a day to get to the nearesl ailstip at kamusie on a twino'er a''p,une. rlre wawoi Guavi project bas b€€n a diffic'lt one ior the Review Team to
::?: Tcar* one -!gd,olv!€r company (Mubami REsources Ltd) did rot want tie
I"u:"*. , ry go ro Wawoi Guavi projed rhereforc, they took oU. a coult iDiunctron onme l(euew l earn" which was later squsshed by the Court-
DATA COLLECTION METSOD

Dda contained in this report wss collected or obtaiDed through neetiryVdisctssions withlandowners, for€st r€source own€rs and rlrc community at i:;;.'s.;Ai ;ins *._
::fi? :?9 TJ9 

*tI alt rhe n4ioi $akehotders. et rirese fo"rurns, woltl* ",r-r" InomyasKeo to talk about their stories based on their lived experiences in relation to tiet ogging companies. Issues werc picked ftom u," ,to.to toia, ,ntiJ i*-tii"a *u,stlon questrons 8nd sosrre|s Dsrticular wheo it was necessaq/ to e*ablish the negafive8Dd positive impacts of the logghg ope.ation on rhe livc of dole.
FINDINGS

. Wawoi Guavi TRp is very isolated ftom the District Headquart€r, Batimo ard therest of govetnment s€ats io Westem provitrc€, ffr" ""."i"J" p-"ial-ifio" ts uythe Company, Rimbulrn Hijau Irr fa4 peop[ Ji nlr',ir"'il"i.rr-*. inKamusie.

. 
3:,i:_fT:::,] 

tow population d€ sity. people haye led. nomadic lifesryle
i:.:l 

,:p,9:_T,ryes moved_ into the arca There is very tittte visibte activiryofrccal people workng alld culti\"ting the land either for subsistence farmiog orcosh cropping.

. 
:"tTt @nvenienl marriages have been started by the e)(patriale workers alldrocan women. lhe women are Iefr to bring up their children on their owir ofter themen leave.

. The Kamusie Health Cfnter is fully operated by Rtl It is curretrtly staffed by aMedical Doctor, I Nursiry officer Q.rb),2 c.fu;t ilhh fr.k#icuwl,1 Clinic Aid and 2 cleaneri-
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MediciDe is supplied by tirc Company (RH) and the Government. RH has secured
sssistance ftom Intemational NGOs like Rotsry to supply medicine. However,
according to the Doctor at the Health C€nter, mediciner-supplied by Rotary so far
have been expired and it has become a worry because many of the medicines
camot be used six monfts after the eryiry date

. Employm€rf coodition of heatth workers needs to be improved. There a€ no
proper toilets and &inking water in their hous€s

o Servioes provided include;

i) iryatient Car€,
ii) dental services,
iiD TB clinic.
iv) miaor laboruory providing pregnancy and malariat tess,
v) antanatal clinic, g€neral .u.ds -; a bbou rlald with

birthing facilities and
vi) lhe clinic p€rforms minor surgery and aaters for r€ferals

tom other logging Camps.

The H€alth @tq pmvides services to ernplor€es of the Company and 6e crn|munity atlarge (a population of200Gr).

Fitditgs rt lie Puakawa Veucer Mill

. Workhg co-ndition of enployees is very poor. There are no showers at thew.orKptace loJ lemales wor*ing on night shifu. Health safe8 measurEs are notoDserved al ore work plac€. At the tine ofour visit to the Veneer Mill, workers
nao Do boots otr' no moutt gu8.d, no €€r?lugs, no helrDet etc.

. 
:3::-",t-.*lryees ir 63 b€a per,hour aod working hours is 7 .m _ 7 pm. Noovenlrne lt ernptoye€s wor* beyond 7 pm.

. Ac.ommodation condition is very poor, Sevco people (single) live in ooe rooD(4x4). Similarly, two families "i,"." " +"1 rooo with a shde switch to thelightfan and only a cutain sepanting them (very poo, -".i"g" ilco._i"i*).

. Private business is reshicted to expatriate worte.rs only, no nationals are dlowedto do busiD€ss ar pmjeci sites. Expatriat€ eoployees are'given opportunitv to haveuer turns rll stockiDg the store at the site with their goods to s€li.'

. 
A":^lt- ?m-*ication 

problcm between nar.ionals and expafiaies (mosteq'arnales have very limited knowledge ofEnglish).

. 
fllF{ discrimination pradicss at panak wa Veneer Mill, *,lrere qoatdates ofMaraysran ongln ar€ allowed to conduct themselves more fieely than the othem

Fage 3



u&ich include Papua New Guineans, Indonesians, Filipinos etc. Double standard
in terms ofsexual relations, an example to dernoostrate this, i, on i*o "rpu-,"
oc.asions; two Mala,sians wer€ caught having s€x with local female worken in
contahers at diFerent times. The womon were lat€r te[Dioated while the two mer
rem:ined working. Another case involves employees of Indonesian origin who
had 

, 
an affair at the camp and the woman f"tt p,rgnant. go$ 

-h"d 
,1,"i,

emptoyment contracts rerminabd.

. There is all€atioo of lndonesiaru (women) r€cmited as sex workcrs. Those \rtlo
fall pregnant" are sent back home.

. There is _all"grriotr by national ferEle & male workers that the former boss (the
ody national) of the pe$onnet Depafinent was involved in o.ga"Lng *."
1".,.1! 

ft.4: *$T to provide sexual favoun to the expatriarJ (Matalsrans)
:iJt"^Tlp 

He physically abused fenales who |en sed to-entqrair his r€quesr.
Nn. Ims lss'|e became cootroversial eady this year. Malalsians who have been
itrvolved in this practic€ are said to have iw bali U""rings into tt "i, p.irru." pn"
lo boosl their sexual desires, howevec, tiis has had v; severe elieas on thefernales they have had sexual contacts with.

. 
Ii1n1.-yj. 

-d 
=yloyees srared lhar the Task Force police were therc to prorecr

me L.trmpany and their supDorl€rs and not citizens ofpNc. (Allegatioo of gesillg
bribery from RII

. Employees both Aom panakawa and- Karnusie reportcd thar tiere were manyforeigoers in Wawoi Guavi \^iro-are illegauy in th€ coutry. ffrey enter tlroughtl: .Bo$er (Sadaun) and are sidiffed ; K. ;; -J pi""i.r",L Uy i.pr"ii,(RH plivate air serviceo)

Ircome Cererrtion ActMties

There b no iacome generatioo adivity by rirc landownen. The area is so rich with mdlnetEsouc€6, yet latrdovflers ale not involved in halvcsiDg Oo" ,oo*d- io *tt "t tl"makets.

R€comEetd!tions

i) 
PT is ao urged need for the GovernrDerf to add.ess tlre situation ofkndownem, workers arrd the coomuoity at large in the Wawoi Guavi TiF.

ii) There_is an urgent need for the Govemment to establish it.s autiority in the area-The absence ofcovatrmeqt makes RH think and J r" if i i"-,IJ gir"rn_"r,
there.

iii) 
3:. 

i*yT relating ro t gging oprr-ation must go beyond the boundaries of theNauonal torest Authority (NFA). The Departrnent for Community Developmentmust have an input in the project AgreemeoL At that mom""r, ;;;i ;;""." "."
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rv)

v)

addr€ss4,ir.-t9nns of Infrasfructure development (schools, aidposts, etc). The
1:1:l 

lnp,""t Srudies.of rhese logging operaiions mus be pan "i,a prr*i "f ,f,"
Ynol.e 

packaq rom the very beginning (negotiation phasej. This will enable the
oeveloper and organi"alions like DffD to develop aDpropriate sraEsies to
minirnize ihe negarive impacts oftiese big developments.' 

'

A crnah porc€ntage ofthe revenue &orn the ForEstry r€sources must be put aside
-j be y"d for the purpose of on site monitoring. These resources *ll assist
other relevant govemrnerr agencies to monito, ihe activitics of the lossinp
operations. 

,Moniroring u logging sires is not onty t" ,.spon"iUiiity oFtt !Iorestry Autbonty.

Th€ negative iapactq of big developmeflts arE felt by people (meo. women, girls,
At 

*qlil lrs. Ir is tbe_ r€spoosibility of the DfCD ro ensure that probleos,
wucn.rcsrltt trom targe developEreots like logging aft conbollcd or minimized toa_rever wnerc p€ople a!€ able to cgntinue enjoying what life can ofer them. Withall the nraoy large developments in tie country, therc is a need for the DflCDDener lesoulced and equipp€d ro b€ sble to effe.tively monito. IoqsinE ooeratioo!m me country. The DrcD needs upgraded coromunication sysan]whicti includes
l"tjng : T-ry*iry sysrem where data on social issues could be processed andKept lo. planniDg aDd pognmming purposes in the aflecred areas. .ilere is also aDeeo tor U|e LIIUD tO get accEss tO the lntemel-

W-gf* 
T* be included in all major decision_making fiom the very besinnireoI the proJect Degotiation. Women are the closes gender to the envlroome-nr t#land is their livelihood. Men must oever be alfo*"a to p.ry fo. *-o"r,, Gy *ifinot be able to lepres€nt womel's issues as well as women.

vi)
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